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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SONCPANT DANDEKAR ARTS, V. S. APTE
COMMERCE AND M H. MEHTA SCI ENCE
COLLEGE, PALGHAR, DI ST PALGHAR,
MAHARASHTRA, | NDI A

Name of the head of the Institution

DR KI RAN JAYDEO SAVE

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02525252317
Mobile no. 9823925382

Registered Email

sdsntol | ege@ahoo. com

Alternate Email

ast haki ran@edi ffmai | . com

Address KHAREKURAN ROAD, PALGHAR (W, TAL.
PALGHAR, DI ST. PALGHAR, MAHARASHTRA -
401 404

City/Town PALGHAR

State/UT Maharashtra




Pincode 401404
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

PROF. MAHESH MADHAV DESHMUKH

Phone no/Alternate Phone no.

02525252317

Mobile no.

7972547497

Registered Email

mahesh_m deshnmukh@ahoo. com

Alternate Email

amal har 20@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sdsntol | ege. i n/ wp-cont en

t/ upl oads/ 2021/ 08/ AQAR- 2018- 2019- Sonopa
nt - Dandekar - Col | ege- Pal ghar . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sdsntol | ege.in/wp-content/u
pl oads/ 2021/ 08/ ANNUAL -

CALENDER- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 72 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.74 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 20- Jun- 2005

7. Internal Quality Assurance System



https://www.sdsmcollege.in/wp-content/uploads/2021/08/AQAR-2018-2019-Sonopant-Dandekar-College-Palghar.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/AQAR-2018-2019-Sonopant-Dandekar-College-Palghar.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/AQAR-2018-2019-Sonopant-Dandekar-College-Palghar.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/ANNUAL-CALENDER-2019-20.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/ANNUAL-CALENDER-2019-20.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/08/ANNUAL-CALENDER-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Skill devel opnent Program 07- Nov-2019 6
for Divyang Students 1
Skill devel opnent Courses 21- Nov- 2019 365
and Training on a 3
comerci al scale.
Qual ity Assurance for 11- May- 2020 88
Entrepreneurs 5
Soft Skills Training 15-Jul - 2020 38

5
Trai ni ng and Devel opnent 22-Jul - 2020 158
Program for Faculties- E- 6
Content Delivery
Wor kshops on Research 28-Jun- 2019 69
Based Teachi ng Met hods 2
I ncl usi on of Gandhi an 29- Feb- 2020 280
Thought and val ue-based 1
| ear ni ng.
| mportance of Mental Well 07- May- 2020 93
Bei ng 1
Psychol ogi cal Counsel i ng 27- Apr-2020 2750
(Students) 4
Psychol ogi cal Counsel |l ing 15- Apr- 2020 129
(I'nstitute Staff) 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sonopant Sal ary CGover nnent of 2020 55434057
Dandekar Mahar ashtra 365
Col | ege Pal ghar
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13661_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13661_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13661_Formation.pdf

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Need Based and Research Based Teachi ng and Learni ng Pedagogy.

Russi a Study Tour & Commencenent of MoUs with various Russian universities.

Unfol ding the series of activities to propagate the Gandhi an Thought of

Phi | osophy.

Acting as |iaison between RUSA, Joint

Di rect or

Panvel and Col | eges in Pal ghar

District for understandi ng, planning and execution of various initiatives to be

undertaken due to onset closure of educational

i nstitutes.

Intense Trainings on E-content delivery and conbati ng psychol ogi cal
to sudden | ockdown and changi ng patterns of

i npacts due
life.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Mappi ng of PO and CO

Det ai | ed net hodol ogy based on bl oom
taxonony for mappi ng PO and CO across
all the courses to be calculated for
the last year students on pilot basis.
However due to COVID 19 the nappi ng was
executed in October 2020

Est abl i shing | nternational
Col | abor at i ons.

Li nkages and

Russi an Conference & Study Tour
al ongwi th Commencenent of MdUs with
various Russian universities

Psychol ogi cal for all

st akehol der s

counsel ling cell

Regul ar Counsel i ng sessi ons were
organi zed for both staff and students.
During | ock down sessions and
conversations using phone and Zoom
platforns were carried out extensively.

Pronmotion of Research Cul ture anong
faculty and students.

I nternational conference on | nperial
and Theoretical Research at |srael

I nternati onal Conference on “Advanced
Nano- mat eri al & Nano technol ogy-2019”
Student Participation and Awards at



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13661_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13661_Contribution.xlsx

Avi shkar Research Conpetition.

I ntense Trainings anongst faculties for
use of technol ogy and bl ended | earning

Fol | owi ng Wor kshops were O gani zed.

Wor kshop on Research Based Teachi ng
Met hods Wor kshop on Desi gni ng of Gane
on 3D bl ender Workshops on E Content
Del i very Faculties noving towards
enbraci ng Open Educational resource. E
Content Delivery Docunment was prepared
by the | QAC considering COVID 19
situations.

ViewFile
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 01- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The year 201920 accel erated the pace of

currently operational (maximum 500 words)

use of technology in the institution
The institution to conbat the inpact of
sudden | ockdown went for conplete
onli ne nodul es covering all the facets
of academ c and administrative
activities. The quick overviewis as
bel ow — Student Enrol nent The
institute opted for 100 online

adm ssion with custonized system using
mul tilingual approach to suit the needs
of the region. The adni ssion portal was
now | i nked with storing, classifying
and anal ysi ng the student enrol nent
data to generate output in the
prescribed format as per Al SHE, DHEM S
and Student on Roll. The fee paynent
and recordi ng nodul e was al so
integrated into the system

Exam nation: The institute instead of
opting for google form installed a
separate online exam nation system
integrated with student profile to
ensure authenticity and data is



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13661_Quality.xlsx

mai nt ai ned. The systemwas flexible to
incorporate all the changes as inforned
by the affiliating body. Financia
Managenent: Pl anni ng, Execution, and
Moni toring of expenditures and revenues
of the institute are based on the FM S
nmodul e of M S. Voucher generation is
done through this system al one. Staff
Managenent: The bionetric system and
RFI D systens are interlinked with
payrol | managenent. Staff profiles are
al so mai ntained within the system

Subj ect wi se Teacher data was al so
synchroni sed to ensure Online
assessnent data is readily avail abl e.
Integrated Library System The library
data is entirely integrated usi ng SOUL
software generating categorical reports
of books avail abl e and demandsuppl y
anal ysis of books. Student Support
Services: Issuance of |eaving
certificate, transfer Certificate,
Rai |l way certificate, bonafide
certificate, etc are again system
generated. Schol arshi p data was al so
integrated this year into MS nodul e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ef fective inplementation of curriculumand holistic devel opment of the student
remains the foci of the 1 QAC committee. Wth restructuring in reporting
mechani snms in the previous year, this year mappi ng of course outcones in form
of summative and formative tests forman integral part of the mechani sm
Departnment al acadeni c planners were placed and consolidated by the | QAC and
di spl ayed before the begi nning of the academ c session. . The Depart nental
meeti ngs are conducted wherein workload allocation along with tinetable are
di stributed anongst the faculties. Wthin a tinme frame of one week, a
structured nmonthly |l esson plans in the prescribed format needs to be submitted
to the departmental heads who ultimately forward the same to the | QAC
coordi nator. The | esson plans not only include syllabus structurization but
al so provide information regardi ng the conduct of class tests, references
yout ube links, etc. The subjects which involve project work, specify the
details of the projects to be undertaken. A syllabus conpletion report al ong
with a total nunmber of lectures allotted and taken is submtted before the term
end, this helps to establish the fact no syllabus is onmtted and neets the set
standards. Student orientation prograns are conducted for each class to nake
t hem aware of course outcones and acquaint themw th the syllabus and
eval uation patterns well in advance with tentative schedul es of exam nati on.
Question banks and practice sets are nmaintained in the library for student’s
reference. To provide a conprehensive overview of the syllabus, faculties
corroborate it with innovative teaching nmethods such as field visits, peer-peer
learning, flip classroons, and ICT tools. One-day workshops were organi zed for




students by inviting experts fromvarious coll eges. Courses where no internal
exans were to be conducted, practice tests were taken by the faculties to
prepare students well for the termend exam nation. Result anal ysis conducted
by the exami nation conmittee was shared with the 1 QAC conmittee who then franed
and structured the conduct of renmedial l|ectures for ATKT students and sl ow
| earners to ensure translation of curriculum Faculties using open foruns
devel oped certificate courses ineffective comunication on self-paced node for
students apart fromregular certificate courses conplenenting the curricul um
In the second half of the academ c session, due to sudden | ockdown, the courses
where syl | abus conpl eti on was pending switched to virtual classes. To keep the
students engaged and ensure mappi ng of the course outcones for the final term
end exans at UG and PG | evel, online quizzes and summati ve assi gnnents using
Googl e cl assroons were carried upon. To keep students updated and invol ved the
faculties conducted revision | ectures and provided students w th study
materi al s. Feedback regarding the same had been recorded and anal ysed.
Necessary infrastructural support was provided and remai ned the backbone of the
educati on ecosystem
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 07/ 01/ 2020 60 Yes Yes
Certificate
Course in
Open Source
Technol ogi es
60 Hrs
Cour se
St udent s
were able to
devel op
their own
nobi | e
androi d app
after
conpl eti on
of the
Cour se
Ni | 07/ 01/ 2020 60 Yes Yes
Certificate
Course in
Di gi tal
Mar ket i ng
Android Ce Ni | 09/ 08/ 2019 60 Yes Yes
rtification
Ni | 01/ 05/ 2019 60 Yes Yes
Certificate
Course in
Busi ness
Engl i sh

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction




BCom Banki ng & | nsurance 02/ 08/ 2019
VA M A. History 02/ 08/ 2019
VA M A. Political Science 02/ 08/ 2019

MCom Busi ness Managenent 02/ 08/ 2019
VBC M Sc. Bi ot echnol ogy 02/ 08/ 2019
(VST M Sc. Physics 02/ 08/ 2019
M5C M Sc. Bot any 02/ 08/ 2019
VBC M Sc. Zool ogy 02/ 08/ 2019
MSc M Sc. Mat hemati cs 02/ 08/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA TYBA 16/ 06/ 2018
BCom TYBCOM 16/ 06/ 2018
BSc TYBSC 16/ 06/ 2018
BSc TYBSC BI OTECH 16/ 06/ 2018
BSc TYBSC COVPUTER SCl ENCE 16/ 06/ 2018
BSc TYBSC | NFORMATI ON 16/ 06/ 2018
TECHNOLOGY
BVS TYBMS 16/ 06/ 2018
BCom TYBCOM ACCOUNTI NG AND 16/ 06/ 2018
FI NANCE
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 204 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

One day Internet of
Things (10T) Wrkshop for
12t h (Vocational, Conp.
Sci) students of SDSM Jr.
Col | ege. Hands on
training given on Home
Aut omation on |oT Kits.

16/ 12/ 2019

34

Certificate Course in
Art of Living a Healthy
Li festyle

20/ 06/ 2019

60

Certificate Course in
Sel f Defence Training
Program

10/ 07/ 2019

34

Certificate Course in

24/ 01/ 2020

15



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13661_Program_introduced_1639041954.xlsx

Warli Painting

Certificate Course in
Transition Made Easy

02/ 09/ 2019

75

Certificate in

Ef fecti ve Comuni cati on a

Road Ahead

15/ 07/ 2020

110

Two Days Wor kshop on
Resear ch Based Trai ni ng
Met hods

28/ 06/ 2019

69

Two Days Wor kshop on
Desi gni ng of Game on 3D
Bl ender

13/ 07/ 2019

60

One day Wirkshop on
I nternet of Things (10T)

16/ 12/ 2019

34

Mot i vati on

Campai gn for Devel opi ng

Entrepreneurial Culture
anongst youth

| ndustri al

19/ 01/ 2020

132

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

| SOLATI ON,
CHARACTERI ZATI ON OF
Pl GVENTS PRODUCI NG
BACTERI A FROM VARI QUS
FRU TS SAMPLES AND
TESTI NG OF ANTI M CROBI AL
ACTIVITY OF BACTERI AL
Pl GVENTS

5

BSc

To study
phyt ochemi cal s, anti oxi dan
t & antim crobia
activity from vari ous
parts of Datura plant

BSc

Extraction of protein
fromgreen and brown
mari ne water al gae.

BSc

To study
phyt ochemi cal s, anti oxi dan
t & antimcrobia
activity of |eaf extract
/[ bark extract from
varieties of Avicennia
nmangr ove

BSc

M crobi al Anal ysis and
estimation of anti oxidant
activity of fresh and
canned fruit juice

BSc

To study antin crobial
activity fromvarious
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parts of sone I ocal
nmedi ci nal pl ants

BSc Study of phytochenmi cal 1

characteristics, pectin

and essential oils from
orange peel s.

BSc St udy of phytochemi cal 1
characteristics, dyeing
properties of ponegranate
peel s.

BSc St udy of phyt ocheni cal 1
characteristics, protein
estimati on from papaya
peel s

BSc STUDY OF EFFECT OF PH, 1
TEMPERATURE AND SUBSTRATE
CONCENTRATI ON ON ACTIVITY
OF AMYLASE ENZYME
EXTRACTED FROM APPLE
FRU T PULP AND PEEL

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In pursuant to previous year’s feedback, one-day curricul um based wor kshops
were organi zed for the students across various courses and faculties were
encouraged to undertake training based on teachi ng pedagogi es. The feedback
mechani smthis year too was conducted on bl ended node usi ng google formlinks
shared with the students across all the levels in the nmonth of April

I ncorporating the Likert scal e and open-ended questions student views on
curriculumdelivery, curriculumstructure, and gaps were collected. The formats
and types of questions were revised to incorporate the changes confronting the
pandem c. The questions were translated in the regional |anguage (Marathi) to
ensure there is no msinterpretation and feedbacks so collected are authentic.
Feedback collection fromteachers continued to be through departnental and
staff col |l oqui um neetings through a questionnaire designed by the | QAC and
reviewed by the NAAC advisors. In the case of parents, alummi, and enpl oyers
feedbacks was collected all throughout the year through a suggestion box

avail able fromthose visiting the college. Parents teacher neets are al so
organi zed in the nonth of Decenber wherein feedbacks are recorded. In order to
under stand i ndustrial —academ a gaps, the guest |ectures from corporates were
organi zed whose feedbacks too were recorded. The curricul umbased feedbacks
were coll ected, analyzed, and presented by 1QAC in the CDC neetings. Al so the
suggestive actions and changes for putting forth for acceptance in the CDC
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meet i ngs.

report on the coll ege website.

and charts to ensure qui ck understanding to all.

The feedback so collected is displayed along with the action taken
The feedbacks were presented in form of graphs

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MA H story 60 35 30
VA Mar at hi 60 40 34
BSc Comput er 60 65 58
Sci ence
BSc Bi ot echnol ogy 70 60 43
BSc I nformati on 120 135 89
Technol ogy
BSc Sci ence 360 613 360
BCom Managenent 120 175 120
St udi es
BCom Accounting & 120 198 119
Fi nance
BCom Commer ce 480 650 480
BA Arts 360 300 253
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3696 619 105 14 14

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
105 94 8 4 Nill 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

?A. Mentor Profile: ? The IQAC maintains a mentor profile in the prescribed format to help matching of mentor-
mentee in order to meet the desired goals and objectives of the mentee. The mentor profile is updated on a
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yearly basis and kept open for review. ? B. Mentor Allocation: The institute engages internal teachers as mentors
directly in contact with the students, alongside to ensure cascading of knowledge as an ongoing process,
external teachers and professionals are also engaged who at first instance guide the internal teachers (mentor)
and if required students are also redirected to them. ?C. Mentor- Mentee Allocation: (Student and Internal
Teacher) It is a dual mechanism, where a class teacher acts as mentor for rendering administrative assistance to
the students and maintaining student record. These class teachers are appointed on rotation basis for eg. If Mr A
is the class teacher for FYBCOM Batch 2019-20 she will progress as the batch progresses until the students are
graduated and then again gets the new batch of students in 2022-23. ? This ensures strong relationship and at
same time there is on-going job rotation. For overall personality development and personal counselling, the IQAC
allocates students and internal teachers depending on student — teacher ratio. Mentees are further broken down
into two batches wherever necessary to ensure the communication ratio is 1: 20. ?The allocated internal
teachers need to maintain the required documents listed as below: ?1.Student List ?2.Meeting Schedules ?3.
Meeting Attendance List ?4. Minutes of each Meeting ?5. Student’s Achievement. ?D. The key areas of Mentor-
Mentee Relationship: ?1. Maintain data of student performance, attendance and extra curriculum. ?2. Guide and
support the students for personal and career growth. ?3.Understanding learning needs and frame apt pedagogy.
?4. Creating healthy learning environment amongst the students and institute at large. ?5.Encourage peer — peer
collaborations. ?Few Activities conducted are as below- 7@ Non mandatory periodic tests and revision tests are
conducted ?@ A Bridge Course is conducted by some departments for slow learners to get a firm foundation of
their basics ? @ Remedial lectures are conducted for slow learners ?@ Advanced learners are guided for
Competitive Examination, Research Conventions, Intercollegiate events and National level competitions. ?J
Students are mentored for participation in the research festival by guiding them through the research ? @
Students who are from weaker economical section of society to obtain academic scholarship from charitable
private trust to cover their tuition fees. ?@ Mentoring is done in the form of follow ups with respect to attendance
behavior, academics of students and extracurricular activities. They are mentored in various facet of their life like
dealing with exam stress, peer pressure, choice of career, financial need and health

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3696 105 1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42

35

7

Nill

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Kiran Save Princi pal (i n- Appointed as a
char ge) Menber of
Per spective Pl an
for the Acadenic
Year 2021-22 by
Uni versity of
Munbai
2019 M . Mahesh Assi st ant Sel ected for Open
Deshmukh Pr of essor Education for a
better world
(CE4BW an Online
Ment ori ng Progranme
by UNESCO (2019-20)
2020 M. Mahesh Assi st ant Team Manager for
Deshmukh Pr of essor Uni versity of




Munbai at
| nt er nat i onal
Cul tural Exchange
Programe at
Mauritius |srael

2020

Dr. Sangeeta

Thakur

Assi st ant
Pr of essor

Recei ved Awar d
2019 by Aravand
Soci ety Honoured by
Z.l.1.E | Honoured
by Atal Shri
Sahitya Seva Sanman
Pur askar

2020

Sapna Jadhav

Assi st ant
Pr of essor

Wn CGol d Medal at
Avi shkar Research
Conventi on,

Uni versity of
Munbai and Sil ver
Medal at Avi shkar
Resear ch
Convention, State
Level Final Round

2020

Dipali Mal i

Assi st ant
Pr of essor

Won First Prize

i n Dharam Hi nduj a

Essay Conpetition

2019- 20 organi zed

by H nduj a Coll ege,
Munbai

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 1210201 1 23/ 10/ 2019 06/ 12/ 2019

BCom 22102201 1 23/ 10/ 2019 06/ 12/ 2019

BSc 42101201 1 23/ 10/ 2019 06/ 12/ 2019

BCom 22101202 1 23/ 10/ 2019 06/ 12/ 2019

BVS 82101201 1 23/ 10/ 2021 06/ 12/ 2019

BSc 42102203 1 23/ 10/ 2019 06/ 12/ 2019

BA 12102201 2 16/ 03/ 2020 10/ 07/ 2020

BCom 22102201 2 16/ 03/ 2020 10/ 07/ 2020

BSc 42101201 2 16/ 03/ 2020 10/ 07/ 2020

BVB 82101201 2 16/ 03/ 2020 10/ 07/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col | eges i nternal

assessnent systemis well-structured,
A structured session plan that provides the topic-by-topic division of allotted

as shown bel ow i.
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course delivery tine. The course file contains assessnent information as well
as potential evaluation schedules. ii. Prior to the start of the senmester, the
i nternal assessnent/evaluation strategy is devel oped and communicated. iii. The
eval uation strategy includes: Witten exam pattern Question Bank For each
course The nunber of concurrent eval uations conpleted during the semester. For
each concurrent eval uation, the evaluation procedure and marki ng schene are
descri bed. Assessnent records are kept and updated. In addition to the above
menti oned factors, the inportance of attendance is considered while grading
students. On a nonthly basis, the attendance review is posted on the
departnental bulletin board. Students are infornmed about the results of each
concurrent evaluation, and they are given the opportunity to clarify any
guestions or concerns. On the basis of the above evaluation, the internal nmarks
are finalised. Transparency initiatives at Institute |level @ Staff neetings are
conducted periodically to review the eval uation process. @ At the end of each
senester, The Principal verifies the internal marks for all the students. @ An
exam nation commttee is constituted every year to coordinate the internal and
external exami nation activities and communi cate to the students, teachers and
adm ni strative staff regardi ng exam nations. @ Changes in schedul es, patterns,
net hods if any, are inmmediately notified to the students through notice boards
or message and through classroom briefing by the concerned subject teachers. O
Students are free to interact with the teacher to resolve grievances if any,
regardi ng the assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Acadenic Cal endar acts as a road map for staff and students to conduct a
year around activity aligning budgetary allocations and al so act as a tool for
conpari son. The Acadenic calendar within itself includes the total nunber of
wor ki ng days that ensure exam nation are well planned and tentative schedul es
are known to students in the orientation neeting itself. The Academ c pl anner
is also conveyed to the parents to help them plan their vacations. The
i ndi vi dual academ c cal endar is prepared by the nenber secretaries of the
respective comrttees and then forwarded to I QAC for final consolidation and
approval by the Principal. A nonthly activity report and exan nati on cal endar
are prepared to reconcile the sane with the acadenic cal endar. The bri ef
contents of activity report include workshops/ seminars/ cultural activities
attended and conducted in the college. The exam nation schedul e and m dterm
break | argely depend on University of Miunbai Arrangenent of Terns being the
affiliated body of the institution. This year again the first year and second
year exam nations were to be conducted at college |evel, hence the conmmittee
followed the criterion of 90 working days for the conduct of the semester end
exam nations. The tentative nonths of exaninations are well conveyed to the
teachers and students for their preparation. The exam nation cal endar on ot her
hands i ncludes the actual dates of exam nation and dates of result declaration
This hel ps the |1 QAC and Exami nation Conmittee to keep a track that results are
decl ared on tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sdsntol | ege. i n/ wp-cont ent/ upl oads/ 2021/ 12/ Pr ogr ane-
Qut cone- 2019- 2020. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



https://www.sdsmcollege.in/wp-content/uploads/2021/12/Programe-Outcome-2019-2020.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/12/Programe-Outcome-2019-2020.pdf

final year examination
examination
12300001 BA Engl i sh 178 175 98. 31
Literature,
H ndi,
Mar at hi ,
Hi story,
Geogr aphy,
Phi | osophy,
Political
Sci ence,
Economi cs
and Rural
Devel opnent
22300001 BCom Cener al 332 331 99. 70
42300001 BSc Sci ence 207 205 99. 03
42300001 BSc Bi ot echnol 44 44 100
ogy
22300005 BVS Managenent 87 84 96. 55
St udi es
42300001 BSc Conput er 48 48 100
Sci ence
42300003 BSc 43 42 97. 67
| nf or mat i on
Technol ogy
22300001 BCom Account i ng 62 62 100
and Fi nance
3AS00531 MA Mar at hi 23 23 100
2000531 MCom Advance 88 87 98. 86
Account ancy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. sdsntol | ege. i n/ wp-cont ent/ upl oads/ 2021/12/2. 7. 1- St udent -

Sati sfaction-Survey-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 Uni versity of 120000 120000
Proj ects Munbai
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13661_Pass_percentage_1639222362.xlsx
https://www.sdsmcollege.in/wp-content/uploads/2021/12/2.7.1-Student-Satisfaction-Survey-2019-20.pdf
https://www.sdsmcollege.in/wp-content/uploads/2021/12/2.7.1-Student-Satisfaction-Survey-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13661_Research_Fund_1639552275.xlsx

Title of workshop/seminar

Name of the Dept.

Date

One Day Workshop cum
webi nar on e-content
Devel opnent | ntell ectual
Property Rights

| QAC

27/ 04/ 2020

Fundanental s of Capital
Mar ket s by Fi nmark
Trai ners

Department of Conmerce
Account ancy

13/ 11/ 2019

| nvest or Awar eness on
St ock Mar ket s

Department of Conmerce
Account ancy

12/12/ 2019

GST Regi stration and

Depart ment of Comrerce

13/ 01/ 2021

Annual Return Filing Account ancy
A National Webinar On - | QAC Depart ment of 23/ 05/ 2020
Artificial Intelligence — I nf ormati on Technol ogy
Texts Pretexts to Conmon
Man
Nati onal Webi nar on - Depart nent of Commrerce 30/ 05/ 2020

I ndi an AS GAAP in
col l aboration Wth
Uni versity of Muinbai

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Li ght wei ght M's. Sapna Avi shkar 31/ 01/ 2020 Teacher
thermal |y Bakul Jadhav Resear ch
stabl e recron Conventi on,
based silica Uni versity of
aer ogel Munbai
Bl ancket
| oT Based Ahred S. Avi shkar 07/ 12/ 2019 Engi neeri ng
Agricul tural Shai kh Sci ence and Technol ogy
Aut omat i on Conventi on
Teacher Dr.Sangita HDFC Bank, 30/ 09/ 2019 Cener al
I nnovati on Thakur Munbai
Awar d
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
1 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13661_Awards_won_1639552704.xlsx

Chem stry

Zool ogy

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 1 6.3
Nat i onal Managemnent 1 6.3
St udi es
Nat i onal Account ancy 2 6.13
I nt ernati onal I nformation 1 6.2
Technol ogy
I nt ernati onal Commer ce 1 6.3
I nt ernati onal Zool ogy 2 6. 01
I nt er nati onal Political Science 4 6. 62
I nt ernati onal Geogr aphy 2 6.3
Nat i onal Conput er Sci ence 4 0
Nat i onal Hi story 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

I nf ormati on Technol ogy

2

Physi cs

Account ancy

Hi ndi

Political Science

Mar at hi

Busi ness Econom cs

1
2
1
1
1
2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13661_journals_notified_on_UGC_1640760167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13661_Books_and_Chapters_1639553586.xlsx

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

44

73 12

40

Present ed
papers

14

18 4

Ni |l

Resour ce
persons

Ni Il

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Hutatna Rally NSS Lions Cub O 3 150
Pal ghar
I nt er nati onal NSS Anbi ka Yog 3 50
yoga Day Kutir Pal ghar
Tree Plantation NSS, Fire Bridged 3 150
Forest Depart nent
Ahinsa Rally NSS Lions Club O 3 200
Pal ghar
7 Days NSS Gram 15 150
Resi dential Canp panchayat Katal e
Anemi a Awar eness NSS Sir J.J. 3 150
Nur si ng Col | ege,
Munba
Free Eye Check-up NSS I nfigo Eye 3 150
Canmp Care Hospital,
Pal ghar
ATC cum 8 Grl 2 350
RDC(sel ecti on canp) BnS. D. Col | ege
I nt er nati onal CGovt of India 8 1 45
Yoga Day Grls Bn College
NCC uni t
Pul se Polio CGovt. Hospital 1 40
Pr ogr amme Pal ghar

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Anti-Pl astic
Canpai gn

Bahuj an Samat a
Pr abodhi ni  Awar d

Bahuj an Samat a
Prabodhi ni, Virar

300



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13661_Faculty_participation_1639563488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13661_Extension_1639808926.xlsx

Schol arshi p Chi ef M nister State Gover nnent 1
Schol arshi p
UDAAN Fest i val UDAAN Festi val Uni versity of 7
for Street Play Munbai
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

surroundi ng 2.
Mangr ove

agency activites activites
St udent s DLLE Proj ect on Nill 67
Participation Status of Wnen
in Society
Organi zed Uni versity of Leadership 10 49
Leadership Mumabai NSS Trai ni ng Canp
Trai ni ng Canp
St udent s St. Joseph District Nill 3
Participation Arts and Level
Commer ce Resi denti al
Col | ege, Trai ni ng Canp
Sat pal a (Ut akar sha
Sel ecti on Canp)
St udent s St. Joseph Uni versity Nill 3
Participation Arts and Level Ut akarsha
Conmrer ce Sel ection Canp
Col | ege,
Sat pal a
St udent s Foundat i on Cl eanat hon Nill 1
Parti ci pation United for
G eater Cause
Rozy Foundati on
St udent Abhi nav State | evel Nl 3
Participation Col | ege, Sel ection Canp
Bhayandar
NSS day NSS Pl ant ed 50 3 50
Cel ebration Coconut Trees
Vot er NSS District Vot er Nill 25
Awar eness Col l ector Awar eness
Pal ghar Mar at hon
Al DS Awar ness NSS District 1. AIDS 3 90
Al DS Contr ol Awar eness Ral ly
Depart nent, in Palghar Gty
Pal ghar 2. Training For
St udents 3.
Sl ogan Creation
Conpetition
Swach Bhar at NSS 1. d eanliness 9 250
Abhi yan at Col | ege
Canpus and



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13661_Awards_for_extension_1639809700.xlsx

Cl eanup at
Shi rgaon
3. d ean Forest
at VaghobakKhi nd

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Qual ity Assurance Students - 88 Sonopant Dandekar 5
for Entrepreneurs Col | ege Pal ghar
Bl oom Taxonomny Faculties - 38 Sonopant Dandekar 3
Col | ege Pal ghar
Trai ni ng and Faculties - 58 Sonopant Dandekar 5
Devel opnent Program Col | ege Pal ghar
for Faculties
Provi ded Faculty Ahrmed S. Shai kh SI ES Col | ege, 1
as a Resource Ner ul
Person. (For C oud
Comput i ng)
Provi ded Faculty Ahrmed S. Shai kh SI ES Col | ege, 1
as a Resource Ner ul
Person. (For Gane
Pr ogr ammi ng)
Provi ded Faculty Ahrmed S. Shai kh SLRTCE Col | ege, 1
as a Resource M r ar oad
Person. (Internet
of Everyt hi ng)
Provi ded Faculty Ahrmed S. Shai kh St. John Col | ege, 1
as a Resource Pal ghar
Person. (Internet
of Thi ngs)
2nd I nternational Mahesh Deshukh Col | abor ati on 2
Conf erence on wi th | BERD —
Enpirical and I nternati onal Board
Theoreti cal for Educati on,
Research (Online): Research and
| CETR- 2020 hel d on Devel opnent
June 4-5, 2020.
Skill devel opnent St udents — 03 Sonopant Dandekar 1
Program for Di vang Col | ege Pal ghar
St udent s

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13661_Students_in_extension_1639810737.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13661_Collab_activities_1639813434.xlsx

On - Job
Trai ni ng

I nternship
Progr amme

Kokuyo
Camin Ltd.,
Tarapur H.
R. Manager -
M. Ait
Rane —
8308288188

02/ 05/ 2019 13/ 06/ 2019 2

On — Job Ji ndal
Trai ni ng St eel Works
Ltd. (JsSW
Tar apur H.
R Manager -
M . Baban
Jadhav -

I nternship
Pr ogr amme

02/ 05/ 2019 13/ 06/ 2019 2

On — Job
Trai ni ng

I nternship
Pr ogr amre

Vi raj
St eel ,
Tar apur

02/ 05/ 2019 13/ 06/ 2019 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Edubri dge 12/ 08/ 2019 To nake students 110

(National Skill know edgeabl e
Devel opnent) enpl oyabl e

IDEM - Mnistry 16/ 07/ 2019 EDP and MDP 304

of MSME

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3470500

5470500

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13661_Linkages_1639813694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13661_MoU_1639814580.xlsx

Cl ass roons

Exi sting

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40777 3982035 2224 406969 43001 4389004
Books
60294 8232037 763 652236 61057 8884273
Ref er ence
Books
e- Books 300000 5000 300000 5000 600000 10000
Jour nal s 111 327753 Nl Nl 111 327753
e- 8000 5900 8000 Ni Tl 16000 5900
Journal s
Di gital Ni Tl Nl Nl Ni |l Ni |l Nill
Dat abase
CD & 1022 64094 75 3450 1097 67544
Vi deo
O hers(s 26 1500 5 500 31 2000
peci fy)
Li brary Ni Tl Nl Nl Nill Nill Nill
Aut omat i on
Weedi ng Nl Nl Nl Ni Tl Nill Nill
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Pr of .
Deshnukh

Mahesh

Ef fective
Conmuni cation — A
road ahead Part -
A: Underlining
Li steni ng Speaki ng

Gnoni 0. com

01/ 06/ 2020

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13661_augmentation_details_1639979734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13661_Library_1639983684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13661_e-content_by_teachers_1639984426.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 280 5 4 1 0 2 31 50 0
g
Added 2 0 0 0 0 0 0 0 0
Tot al 282 5 4 1 0 2 31 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

ahead Part

Ef fecti ve Communi cation — A road
— A’ Underlining Listening
Speaki ng

htt ps: // maheshndeshnukh. gnoni 0. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4372385 5167550 9708500 6670156

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

In the College, there are defined methods and procedures for
usi ng physical, academ c, and support facilities such |aboratories, sports
conpl exes, conputers, and classroons. On a daily and periodic basis, the
separat e departnents mai ntain physical, academ c, and support facilities with
the assi stance of in-house staff and great care has been taken to keep the
equi prent, machi nes, and other machinery in good operating order. In the event
of a breakdown, standard protocol is followed to get the equi pnent/nmachi ne back
up and running. A supervisor is in charge of overseeing and naintaining the
physical facilities as well as Housekeeping. A brief sunmary of the maintenance
and use of sone facilities is provided below ? Laboratories (Al Labs Conputer
Center): Each laboratory is staffed by a teacher who serves as the |ab
incharge, as well as a Lab Assistant and an attendant. The lab in-charge is
responsi bl e for maintaining and upgradi ng the |aboratory with essenti al
equi prent as the syllabus changes. Dead stock verification (Physica
Verification) is used to check for working, nonworking, and m ssing equi pnent,
anong other things. It is carried out preventive nmi ntenance and perfornmance
noni toring. Every |aboratory assistant keeps track of the equipnent, conputers,
and other materials needed for studies. ? Library: Alibrarian has been
assigned to maintain the central library, together with support workers. They
are concerned with the accessibility and use of instructional materials in the
teaching and | earning process. The stock is verified at the end of the acadenic
year. The librarian will conpile a report on the situation as well as the use
of books by students and enpl oyees. The library comrittee initiates the book
purchase process by soliciting requests for books from various departnents,

mai nt ai ni ng and



https://maheshmdeshmukh.gnomio.com

institution supervisor
institutes head, HODs,

system admi ni strator.
event of serious mmi ntenance concerns.

and other facilities:
pl unbers) to maintain the electrical

The institutes Physical

repairs.

? Electrical,

anong ot her things.

Di rect or

whi ch are subsequently handl ed according to the procurenent method. ? Sport
conmpl ex/ gr ound/ equi pnent :
sports facilities and activities.
according to the event schedul e.
di rector nmakes a request for
i npl emented on a regul ar basis. The sport director
track of how often the athletic facilities are used, what activities are held,
and what rewards are given to students,
departnents have access to class roons, as well as the appropriate ICT
equi prent. The class roons are used according to the departnents tinetable. The
i nspects and cleans the classroons on a daily basis. The
and class instructors also keep an eye on the
cl eanliness of the classroons and guarantee that it is kept clean. ? Conputers,
software, and peripherals are available in al
The institutes IT facilities are maintained by |aboratory technicians and a
Vendors are contracted to maintain IT facilities in the
drinking water coolers,

is in charge of the
The students are given sports equi prment
If any of the equipnent breaks down, the sport
Preventive mai ntenance actions are
is in charge of keeping

? Class Roons: All

departnents of the institute.

The institute has recruited technicians (electricians and
and drinking water facilities.

https://www.sdsmcollege.in/wp-content/uploads/2021/12/SOP-2019-2020.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Donati on 0 6872776
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol ar shi p/ Frees 1510 11963223
hi p Raj eshree
Chhat rapati Shahu
Maharaj Tui./ Exam
Fee Open Merit
Schol arshi p
Mnority
Schol arshi p
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Wor kshop on
“Research based
Pedagogi cal tool”

enhancement scheme enrolled
Yoga 21/ 06/ 2019 300 Nati onal Service
Denonstration Schene (NSS) and
Pr ogramme Anbi ka Yoga Seva
Kendr a
Two- day Regi onal 28/ 06/ 2019 40 Depart nment of

Bi ot echnol ogy



https://www.sdsmcollege.in/wp-content/uploads/2021/12/SOP-2019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13661_Scholarships_1640591796.xlsx

Per sonal 04/ 07/ 2019 1568 Col | ege Counsel or
Counsel i ng
Two day wor kshop 13/ 07/ 2019 60 Depart ment of
on Desi gni ng of Comput er Sci ence
Gane on 3D bl ender
Visit to 26/ 07/ 2019 32 Depart ment of
Khar ekur an Mangr ove Bot any
Regi on
Hepatitis 28/ 07/ 2019 102 Depart nment of
Awar eness Canpai gn Bi ot echnol ogy
Guest Lecture on 13/ 08/ 2019 150 Depart nent of
Car eer Comput er Sci ence
opportunities in
web desi gni ng
NSS Leadership 15/ 08/ 2019 49 Nati onal Service
Camp Schenme (NSS) and
Uni versity of
Murbai
Monsoon Fi el d 17/ 08/ 2019 120 Depart ment of
Visit to Dabhosa Bot any
Wat erf al |
Wr kshop on 14/ 09/ 2019 5 Tol ani Col | ege,
Proj ect Wirk Munbai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 18 18 Nill Ni Il
Conpetitive
Exam Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni |l W pro, 4 2
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I nf osys
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 Sci ence VI VA MCA
I nformati on Col | ege,
Technol ogy Vasa
2019 4 BCom Conmrer ce St. John MVS
Col | ege of
Managenent ,
Pal ghar
2019 12 BA Arts Institute VA
of Di stance
and Open
Lear ni ng,
Uni versity
of Minbai
2019 3 BA Arts Var t ak MA
Col | ege
Vasai
2019 3 BA Arts Uni versity VA
of Mumba
2019 70 BCom Conmer ce Institute MCom
of Di stance
and Open
Lear ni ng,
Uni versity
of Munbai
2019 5 BSc Sci ence Depart ment M Sc.
of
Chemi stry,
Uni versity
of Minbai
2019 5 BSc Sci ence Institute M Sc.
of Sci ence,
Munbai
2019 4 BSc IT S. N M Sc.
I nformati on Col | ege
Technol ogy Bhayander
2019 16 BCom BMS Commer ce SAS MVIS
and Institute of
Managenent Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill
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No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vol | eybal | Mat ch Intra 263
Foot bal I Mat ch Intra 150
Kabbadi Intra 180
Cricket Intra 455
Tabl e Tennis Intra 82
Badmi nt on Intra 76
Carrom Intra 120
Chess Intra 41
Hal f Mar at hon Intra 33
Ki ck Boxi ng Intra 61

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance

level (award for a team event should be counted as one)

in sports/cultural activities at national/international

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Seni or Nat i onal 1 1 -- Di pal i
State Pawar
Ki ckboxi ng
Chanpi onsh
ip
2019 Nat i onal Nat i onal 1 1 -- Di pal i
Ki ckboxi ng Pawar
Chanpi onsh
ip
2019 State Nat i onal 1 1 -- Di pal i
Ki ckboxi ng Pawar
Feder ati on
2019 Pal ghar I nt er nat 1 1 -- Vai bhav
Fi ghting i onal Deore
League
bet ween
I ndia Vs.
Af ghani st a
n
2019 Her o Nat i onal 1 1 -- Vai bhav
G appling Deor e
Nati onal C
hanpi onshi
p
2019 Nat i onal 1 1 - - Vai bhav
Rashtriya Deor e
Kust i
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Spar dha

2019 Seni or Nat i onal 1 1 - - Rohi n
State 53rd G rase
Vol | eybal
Chanpi onsh
ip
2019 Nat i onal 1 1 - - Rohi ni
Ashwanedh G rase
Inter —
Uni versity
Chanpi onsh
ip
2019 50t h Nat i onal 1 1 -- Rohi n
Seni or G rase
State
Vol | eybal
Chanpi onsh
ip
2019 Under 21 Nat i onal 1 1 -- Rohi n
Mahar asht r G rase
a Youth
Vol | eybal
Chanpi onsh
I'p

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Procedure of appointing the General Secretary was announced by the
Gover nment of Maharashtra and also it was informed to conduct the Election of
Ceneral Secretary, but due to election of Maharashtra State Legislature
Assenbly the procedure of electing GS was on hold. Due to which college could
not elect the GS. For snooth coordinati on between the coll ege and students, the
col l ege authorities appointed the C ass Representatives. The representatives of
the College, actively participate in various activities. They help in
coordinating all the events related to acadenm cs and other co-curricular Extra-
curricular activities, as per the directives of teaching faculty. Council has
t he menbers of BCOM BA Course. They also notivate other students to take part
in the activities conducted by the Institute. They work as a medi um bet ween
faculty and students. The key areas where Council is actively involved is as
bel ow 1. Di ssenmination of Information to students and Alumi 2. Coordination in
organi zing Cultural events 3. Coordination in organizing Sports Ganes for the
students 4. Active participation of students in conmunity outreach students. 5.
Gat hering and Communi cati ng Feedbacks from students regardi ng websites,
infrastructure facilities etc.. 6. Recommendation for various add-on or
certificate courses. 7. Use of Social Media for wi der publicity of college
activities. Student activities are designed to allow students to becone nore
i nvol ved on canpus and offers opportunities in |eadership, socia
responsibility, citizenship, volunteerism and student enploynment Students are
encouraged to present their views in the formof sem nars, group di scussions,

assignnents etc. The organi zati on provi des necessary support to the counci
menbers in organi zing coordinating the events. It encourages the students to
devel op their | eadership skills through these activities. Student nmenbers in
this council can becone real heroes and conpetent nmanagers in future by
learning all these skills. In terns of academ c and admi nistrative bodies, the
students formthe nmenbers of the following conmttees: 1. 1QAC Commttee 2. CDC
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Committee 3. Cultural Committee 4. Extension Committee 5. Student Discipline
and Anti Ragging Committee Students also are represented as C ass
Representatives and Contingent Leaders for various events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Registration No. MAH 1209/03/ Thane Al ummi Associ ati on has becone an

i nportant part of educational systemall over the world. The strong Al umi
Associ ation plays very crucial role in working of educational institution. It
is a social organization of past students and /or outgoing students of
educational institutions |ike schools, colleges and universities who are
eligible menbers of it. The purpose behind it is to foster the spirit of
loyalty and to pronote general welfare of the institution. It strengthens the
ti es between past students and institution on the one hand and past and present
students on the other. There is vast scope in the ever changing educationa
pattern or systemof today’s world to establish alumi Association. It is the
need of time to have such an organi zation to resolve the problens of |earning
community. Taking into consideration the vast scope of alumi Association in
the devel opment of an educational institution, the government of I|ndia has nade
it conmpul sory to establish alummi Association in every educational institution
of what so ever nature. The UGC and NAAC al so have incorporated Al umi

Associ ation as one point inits format of seven points report. As a nenber of
Al ummi Associ ation, one can do at |least following for his educationa
institution of which he/she is a well- wi sher: 1) Being an earning nenber, one
can donate fund to the institution what so ever possible to himas a financia
assistance to his needy fellow students to relieve themfromtheir financial
hardshi ps. 2) The Alummi Association will serve the purpose of creating a
network of former students and bring together Iike nminded past students. 3)

Si nce successful past students are being assets to that institution one’s
success story can be the career building tool to fellow students. Al umni
Associ ati on of Sonopant Dandekar College is a strong association established
sonetine forty years back and registered in the year 2015. Since then it
enthusiastically working for betternment of the institution and student
generation after generation. The college, being established in the rural and
backward area of Pal ghar District, it works with the notto of “Education to
All”, particularly aadivasi, down trodden category and especially girl’s
students. Started with nmerely 150 students, today nearly 10,000 students taking
education in various courses. Qur alummi have remarkably contributed in the
progress of our college. W are proud to nention that our alumi are doing
extrenmely well in various fields. Aim To provide a good and strong bridge
anongst the society, students, faculty and institute for nutual benefit and
synergy. bjectives : To pronote a lifelong relation and to act as a forumfor
t he exchange of information anpong its nenbers. 1) To exchange prof essiona

know edge, organi ze technical conferences, sem nars, workshops and training
courses. 2) To provide career devel opnent and gui dance. 3) To create interest
and notivate the alummi to participate in the progress of the institution and
make them contribute towards the enhancement of their Alma mater. 4) To create
envi ronnment awar eness | eadi ng to sustai nabl e devel opnent invol ving students and
al umi .

5.4.2 — No. of enrolled Alumni:

754

5.4.3 — Alumni contribution during the year (in Rupees) :

18850




5.4.4 — Meetings/activities organized by Alumni Association :

1. Donation of tricycle to Physically
Cel ebration of International

Nonvi ol ence Day on 2nd Cctober
with [ions club of Pal ghar.

Di sabl ed Student on 1st August 2019 2.
2019 in association

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

and adm nistrative as wel |

with | QAC and Depart nment al
aligning their planner

heads,

spoke nodel for organizing events and
cite Student Counci l
organi ze events at the institute |evel

Principal. In other words,
the budget all ocated under in-princi
secretaries. Thus the “ Light but Tight”

par cel
| ockdown and mandatory shift to virtual

senior faculties while preparing for
f eedback and reviews matched with the

Integrating the long termvision and short termgoals of the institute i.e
i mpl enmentati on of STEM educati on decentralization and active participation of
the different stakeholders |lay the foundations.
systenms demands harnoni zati on of a conplex set of functions,
as there is convergence between the two. The current
consensus is that curriculum planning devel opnent works in close consultation
menber
in consultation with I QAC. The institute follows a top-
down approach in case of matters concerning a financial

col |l aborates with the Cul tural
subcomri ttees play an inportant
t he beam between authority — responsibility and | eads to increased
accountability. The existence of a quality circle has always been the part and
of the institute policy. The scope had even nore enhanced due to sudden
the juniors who were tech savvy conducting tin house training sessions for the

teamto carve out the syllabus structurization.
col l ective bargai ning played a pivotal

Decentralization of education
each for academ c

secretaries of various committees

audit, while a hub and
defining co-curricular activities. To
Committee independently to
with an in-principle approval fromthe
role, and based on
pl e approval is given to the menber
policy was adopted. This al so bal ances

learning. It was the niddle | evel and
e-content delivery. Their constant

framework already created by the | QAC

Thus participation through

rol e.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The institute is affiliated with the
Uni versity of Munbai adopts the
curriculumbut the effective
i npl ementation is uploaded by the | QAC
The institute offers nmulti-Ilingua
support and ensures extended courses
are offered to students. Bridge courses
and val ue- added courses continue to
conpl enent the existing curriculum to
nane a few investor awareness program
add-on courses on Incone Tax Return
Filing, and GST returns. Field visits,
ext ended projects, add-on courses, etc
too forned the part of curricul um
enrichnment. The feedback nechani sns




continue to lay the foundation for
effective delivery.

Teachi ng and Learni ng

The format for preparation of the
| esson plan underwent a significant
change wherein innovative and
experiential teaching practices with
references were docunented. For the
first half, the diary mai ntenance
continued but |ater on google drive
[inks were given. Use of BlIoomtaxonony
was persistent this year. One day
curricul um based wor kshops, guest
| ectures, self-generating questions,
curricul um based debates, nind naps,
mai nt ai ni ng scrapbooks, etc were deeply
graved into the curriculumdelivery
mechani sm not just post | ockdown but
ran through the entire year to match
t he needs of STEM educati on.

Exam nati on and Eval uati on

The exam nations for the odd senester
continued to be in line with the
traditional |egacy of conducting exans
usi ng QP codes and online assessnent.
However due to COVID 19 | ockdown the
exam nati on system underwent a
360- degree change with MCQ format as
i ssued by the affiliating body. To
ensure effective inplenentation, a
separate systemwas installed in
accordance with guidelines issued by
the University of Minbai. However, at
institutional | QAC and Exam Conmittee
desi gned a format based on Bl oom
Taxonony for preparation of question
bank and 2 different sets were
subm tted by each faculty.

Research and Devel oprent

The | QAC was determ ned to take
research and devel opnent to higher
| evel s of integration and lay the
foundation of internationalization in a
true sense. Thus various |inkages and
i nternational collaborations were
si gned and executed. To sharpen the
skills of the faculties and students
various seninars and workshops with
personal training were organized.
Post graduat e students were now part of
various major and mnor research
projects to provide themwith job
training and al so ensure their project
wor ks are executed well off in the
final year. Parents — Teacher
Associ ation also contributed to
ensuring internshi ps and assistance in
research project work.

Li brary, I CT and Physi cal

The library is equipped with Digita




Infrastructure / Instrunentation

library facilities NLI ST and NDL, also
national and international journals are
provi ded. Circul ations are maintained
t hrough I ntegrated Library Managenent
Software (ILMS). The College library is
enabled with free WFi facility or the
use of e resources within the canpus.
New books are added every year for the
requi renent of teaching |earning
process. |CT: Usage of teaching and
| earni ng process LCD projectors are
installed in Audio Visual Room and

Conference Hall. Procurenent of nore
LCD projector and laptop for the sane
pur pose.

Human Resource Managenent

Human Resources |ay the foundation
for effective execution of all the
pl ans and policies at the ground | evel.
The institute to a very great extent
bal ances the beam of authority and
responsibility along with the division
of labor to ensure specialization and
ef ficacy. Based on the performnce and
f eedbacks vari ous career advancenent
and wel fare schenes are franed. To cite
few participative managenent through
col | ective bargaining and rewards and
recognition on various platforns. One
to one counselling sessions too were
or gani zed.

Adm ssi on of Students

The admi ssion and fee paynent nodul e
was conpletely online and strenuous
efforts were taken by the commttee in
counsel i ng and spreadi ng across the
i nformation regarding various facets of
onl i ne adm ssion. SPOC was created for
each class to solve and handl e issues
concerni ng students. Secondly, the
financi al assistance to students
i npacted by COVID 19 was al so extended
along with an instalnent facility to
all.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Mergi ng the concepts of STEM
Education and Digital India, the
institute planned and integrated its
activities in a phased out nanner.
Mor eover due to Covid 19, the pace of
i npl ement ati on was accel erated. The
first witnessed the use of in- house
ICT facilities laying the floor for
i mproved virtual |earning and teaching.
The social networking sites and
What sApp were widely used for
di ssem nation of information. Al so




I'icenced ZOOM version and G Suite
accounts were purchased. E- bulletin
and Newsl etter continued to act as
medi um of know edge transfer. Intense
Trai nings based on need anal ysi s of
students and teachers were conducted to
ensure inclusive education. Teaching
and Learning systens al so underwent a
signi ficant change.

Adm ni stration

The institute already had Managenent
I nformati on Systens (M S). The student
data mai ntenance wi th PRN number
form ng the basis of the sanme was
mai nt ai ned. The entire student
adm ssion details have been digitally
secured and made avail abl e. |ssuance of
vouchers and mai nt enance of data was
now digitally done using the MS.
Teachers information this year too was
digitally maintained.

Fi nance and Accounts

Payrol |l system along with attendance
record i s maintained. System for
accounting different types of leaves is
al so integrated. The accounts of the
Col | ege are nmi ntai ned under cash and
accrual basis of accounting. Fees are
col | ected using software which
mai ntai ns records of students’ receipts
and profile accounts. Daily cash
coll ection and paynment reports are
generated fromthe software and
recorded in the cash book | ater which
is posted to various |edgers.

Student Adm ssion and Support

The institute follows partial online
system of adm ssion due to the inherent
chal  enges of the student popul ation.
However students are exposed to various
facilities such as digitized library
availability of IT information,

i mportant |inks of schol arshi ps,
uni versity syl l abus copies, grievance
procedures, ragging hel pline nunbers
are all nmade available at the website.
Soci al networking sites too were used
for the same. Wth COVID 19, the
anxiety levels were high, but with the
hel p of psychol ogi cal counselling
centre that too was digitalized, things

wer e kept under control.

Exam nati on

The First half exam nation were held
usi ng DEPDS System wi th conpl ete CCTV
coverage and nai ntenance of secrecy.

VWaile in second half due to cl osure of
institutes, internal exam nation were
conduct ed using ZOOM and G suite for

whi ch recordings were maintained for a




ERP under

period of 60 days on cloud drive in
case di screpancy. The final
were taken by devising a dedicated
system for
Technol ogi es for which separate google
server was nai ntai ned ensuring canera
recordings and live tracking status.
Thus exam nati on system was secured
t hrough constant cross — checks and
val i dati on.

year exans

Bi t bl ue

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Prof. Bhakti Resear ch L.D. S 1750
Raut Paper published |Col | ege, Kal yan
in
International M
ul tidisciplinar
y Conf erence.
2019 Dr. Shil pa Revi sed PBSA N. B. Mehta 540
Ghar at For m API Col | ege.
2019 Prof. Manali Two days’ Il T Bonbay 1392
Raut wor kshop on
“I'nternate and
t hi ngs”
2019 Prof. Bhakti Two days’ |1 T Bonbay 1392
Raut wor kshop on
“I'nternate and
t hi ngs”
2019 Prof. Janhavi Two day G G Col | ege, 1200
Raut wor kshop on Vasai .
research
met hodol ogy
2019 Prof. Mahesh One day Uni versity of 6000
Deshmukh nat i onal Munbai
sem nar on
research
witing
enhanci ng
visibility by
Rusa Wbr kshop
2019 Pr of . Seema Wor kshop of Pat kar 300
Deshmukh TYBsc Book Col | ege
revive
2020 Prof. Randas Mul tidiscipli Gandhi nagar, 500
Yede nary Wor kshop Guj r at
2020 Dr. Mani sh Mul ti di scipli Gandhi nagar , 500
Deshmukh nary Workshop Guj rat




2020 Dr. Rohit Orientation Sant 1000
G kwad program Gadgebaba,
Ant avat i
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng 2 13
Admi ssi on Sessi on 13/ 06/ 2019 |13/ 06/ 2019
Procedure for
Trai ni ng Admi ssi on
Sof t war e
2019 Two Days Resear ch 69 Nill
Wor kshop based 28/ 06/ 2019 |29/ 06/ 2019
on training
Resear ch
Based
Tr ai ni ng
Met hods
2020 Two Days Machi ne 30 Nill

Faculty De |Learning A |06/ 02/ 2020 |07/02/ 2020
vel opnent |pplication
Pr ogr amme usi ng
on Machi ne Pyt hon
Learning A ( FDP-
pplication 2020)
usi ng
Pyt hon
( FDP-
2020)

2020 18 7
Fi nanci al Fi nanci al |14/ 02/2020 |14/ 02/ 2020
Li teracy Li teracy
Awar eness | Awar eness

Initiative |Initiative

for for Non-
Teachi ng t eachi ng
St af f St af f
2020 VI Pay VI | Pay 2 9
Tr ai ni ng Training [18/03/2020 |18/ 03/2020
Sessi on Sessi on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
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programme
Ref r esher 1 13/ 01/ 2020 25/ 01/ 2020 12
Cour se
Ref r esher 1 01/ 02/ 2020 15/ 02/ 2020 15
Cour se
Ref r esher 1 22/ 11/ 2019 12/ 12/ 2019 20
Cour se
Ref r esher 1 14/ 04/ 2020 27/ 04/ 2020 14
Cour se
Ref r esher 1 27/ 02/ 2020 11/ 03/ 2020 15
Cour se
Ref r esher 1 03/ 12/ 2019 23/ 12/ 2019 20
Cour se
Ref r esher 1 18/ 11/ 2019 30/ 11/ 2019 23
Cour se
Ref r esher 1 02/ 05/ 2019 15/ 05/ 2019 13
Cour se
Facul ty 1 20/ 04/ 2020 06/ 05/ 2020 16
Devel opnent
Pr ogr amre
Facul ty 1 20/ 04/ 2020 06/ 05/ 2020 16
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l 5 Ni |l 1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

? Financial Assistance
t hrough credit co-
operative society ?

Fi nanci al Assistance for
Pat ent Registration in
whi ch nore than 50
Assi stance is provided by
the college ? Mtivation
for pursuing Hi gher
Education ? Cel ebration
of achi evenents,
felicitations at the
staff common room neeti ng
and al so by the Coll ege
Managenent

? Financi al Assistance
through credit co-
operative society ?
Mot i vation for pursuing
Hi gher Education ?
Cel ebration of
achi evenent s,
felicitations at the
staff conmon room neeti ng
and al so by the Coll ege
Managenent

? Earn and Learn Schene
? Students Adoption
Schene ? Fi nanci al

Assi stance to needy and
poor students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute assures financi al

audi t

is conducted regularly through follow ng
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mechani sms: 1. Continuous Audit carried on nonthly basis by internal staff wth
authority to Registrar and Principal in accordance to guidelines issued by
[CAl. 2. InterimAudit by the Internal Audit Conmittee. 3. Final Audit by
statutory Audit CA Santosh Baranwal. All observations/objections of the auditor
are conmmuni cated through their report. These objections are exam ned by
separate conmittees of the institute consisting of Registrar (Accounts),
Internal Auditor, concerned Head of the Departnent and any ot her nmenber
nom nated by the Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s 1210500 Infrastructure
Devel opnent
View File
6.4.3 — Total corpus fund generated
1210500. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No No Yes Academ ¢
Adm ni strative
Commi ttee of

the Col | ege

Adm ni strative Yes Academ ¢ Yes Academ ¢
Adm ni strative Adm ni strative

Conmi ttee of Commi ttee of

t he Col |l ege the Coll ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents forman integral conponent in sponsoring and organi zing various
programs in the college. Eg: A Canp on Rural Devel opnent at K V.K Centre
Kosbad, Dahanu and Marathi Language Day. Intercollegiate festival ‘Genecity
2020" etc 2. Their presence and invol venent in various gender-based progranmes
and prograns for nental health help in breaking various social stignas of the
society. 3. Assistance to students for conducting survey and al so assist them
in providing part time jobs and internship. 4. The continuous feedback received
fromthese parents helps in the perspective planning of the institute,
resulting into high enrol nent ratio.

6.5.3 — Development programmes for support staff (at least three)

1. Psychol ogi cal Counselling and Mental Health Well Being. 2. Training in
Certificate Course in Technology Integration. 3. Train the Trainer’s Program
and Effective Leadership 4. Instilling Mentor- Mentee Relationship for the
support staff too

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post Accreditation initiative(s) (nmention at least three) 1. Initiative taken
to build enployable skills and increase placenent (MOU with SDSM col | ege and
Lupi n human research foundation) 2. Academ c Visit /exchange prograns wth
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other institutions and universities 3. Taking special efforts towards paperless
adm ni stration.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Two- day 28/ 06/ 2019 28/ 06/ 2019 29/ 06/ 2019 40
Regi onal
Wor kshop on
“Resear ch
based
Pedagogi cal
t ool ”

2019 Quest 19/ 11/ 2019 19/ 11/ 2019 19/ 11/ 2019 250
Lecture on
Hum Badl enge
I ndi a

2019 ‘Internati 26/ 11/ 2019 26/ 11/ 2019 28/ 11/ 2019 72
onal
Conf erence
on Advanced
Nanonat eri al
s and Nanot e
chnol ogy- 201
9( I
CANn- 2019)

2019 GQuest 14/ 01/ 2020 14/ 01/ 2020 14/ 01/ 2020 200
Lecture on
Lear ni ng
Leadership
t hrough
Stories of P
anchat antra

2019 Shodh 20/ 04/ 2020 20/ 04/ 2020 27/ 04/ 2020 80
Yatra: A
Quest For
Resear ch

2019 Wor kshop 22/ 01/ 2020 22/ 01/ 2020 22/ 01/ 2020 178
on Entrepren
eurship
Devel opi ng
| nnovati ve
and Entrepre
neuri al
Qualities
anongst the
students
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defense 19/ 08/ 2019 19/ 08/ 2019 85 65
Deno for Fenal e
St udent s
Coachi ng for 10/ 06/ 2019 11/ 03/ 2020 20 80
ki ckboxi ng,
f oot bal |,
vol | eybal |

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent Consci ousness is one of the Best Practices adopted by our coll ege.
Conscious efforts are being made to sensitize all stakehol ders especially
students to contribute towards G een environnment One of the mmjor steps taken
by the college is installation of 10 Sol ar Panels of 45W It Contributes to the
total power supply requirenment of the college. The supply fromthe panels is
swi tched of f on holidays so that the power generated goes back to the grid and
i s not wasted.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift No Nl
Ranp/ Rai | s Yes 5
Braille Yes 5
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 5
Speci al skill Yes 5
devel opment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13661_Quality_Initiatives_B_1640071957.xlsx

community

2019 1 28/ 07/ 2 Causes, 147
019 Hepatitis |node of t
Awar eness |ransm ssi
Canpai gn on and
treat nent
of
Hepatitis
2019 1 19/ 11/ 2 Guest | ssues 220
019 Lecture Jon Econom
on Hum |[ical Deve
Badl enge | | opnent
I ndi a and Enpl o
ynment Gen
eration
2019 1 16/ 12/ 2 | OT Create 34
019 Wor kshop |awar eness
on | OT
which is
a
trendi ng
domain in
current
I T market
2019 1 22/ 01/ 2 Devel op 178
020 Wor kshop i ng | nnov
on Entrep |ative and
reneur shi |Entrepren
p euri al
Qualities
anongst
t he
students
2019 1 06/ 02/ 2 FI ower Hands 78
020 Arrangene on
nt and Trai ni ng
Terrarium|given to
Maki ng devel op
t he
students
skills
2019 2 06/ 02/ 2 Machi ne Hands- 25
020 Lear ni ng on
Applicati |[training
on usi ng by
Pyt hon” Edux| abs
on
Machi ne
Lear ni ng
t echni que
s for the
anal ysi s,
desi gn
and devel
opment of

net hods




for the c
| assifica
tion of
patterns,
obj ect s,
signal s
and
processes

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Manual

10/ 07/ 2019

Thi s handbook has been
prepared to acquaint the
student with many of the
common rul es, regul ations
and policies in effect at

Col | ege. There is much
i nformation contai ned
herein and you are
advised to fanmiliarize
yourself with the
contents and to keep this
handbook avail abl e for
ref erence as needs
dictate. Any questions
that may arise should be
addressed to your
counsellor or to the
adm ni strative personnel
for clarification. The
nost recent adopted
policy or procedure will
al ways prevail. The
handbook may be amended
at any tinme and those
changes wi |l be
communi cated by the
adm ni stration to the
staff, students and
par ent s/ guar di ans.

Cant een Manua

10/ 07/ 2019

The objective of the
Canteen and neal service
is to protect by reducing

the risk of foodborne
illness, with proper
sanitary conditions, and
preventing adul terated
food. Fromthe very
begi nni ng of the Coll ege,
the Col |l ege Canteen has
been functi oning
efficiently. The canteen
is |located inside the
Col | ege. The day schol ars
are provided neal s by
assuring food safety and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13661_Inclusion_1640072906.xlsx

quality. The students who
come from faraway pl aces,
start their journey to
the College early in the
nmor ni ng. The m d-day neal
is provided. Even many
student use canteen
facilities for their
breakfast. The Canteen
Managenent is directly
under the control of
Col | ege.

I nfrastructure SOP

10/ 07/ 2019

In terms of
infrastructure, SDSMi s
one of the best coll eges
in the University. It is
one of the few coll eges

in the University of
Munbai whi ch has upgraded
its classroons to
facilitate teaching
t hrough nodern tools and
techni ques. The Col | ege
has W-Fi enabled LCD
projectors, tutorial
roonms, library, a sem nar
roomand a fully equi pped
auditoriumw th seating
capacity of over 300
persons. The Col | ege
takes pride in being a
di fferently-abled
friendly canpus with new
ranps added to the
buil ding. The College is
endowed with nodern
gymasi um a huge parki ng
facility (available to
bot h students and

faculty).
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 87
Yoga Day
Worl d Mangrove 26/ 07/ 2019 26/ 07/ 2019 32
Day
A Guest lecture 10/ 08/ 2019 10/ 08/ 2019 95
on Logic and Yoga
A guest lecture 23/ 09/ 2019 23/ 09/ 2019 178
on Kar mayogashastra
from Bhagavadgita
Gandhi vi char 25/ 09/ 2019 25/ 09/ 2019 500
sanskar pariksha
Non — Viol ence 02/ 10/ 2019 02/ 10/ 2019 1800




Ral | y

Yuvak Bhushan 06/ 12/ 2019 06/ 12/ 2019 120
Conpetition

Envi r onnent al 17/ 12/ 2019 18/ 12/ 2019 42

Awar eness Wl
Pai nti ng

Conpetition

Leadership 14/ 01/ 2020 14/ 01/ 2020 201
t hrough Stories of
Panchat antra

Wt Land Day 03/ 02/ 2020 03/ 02/ 2020 65

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Tree Plantation Drive : On 23rd July 2019 in collaboration wth Pal ghar
Forest departnment and Sonopant Dandekar Coll ege together held the Tree
pl antation programe at Pal ghar. Trees are planted |ike Pinpal, Neem Karanj,
Sonkeshar and Banyan tree nearer to Pal ghar-Boisar route in front of fire
bri gade office on enpty land. This programe was inaugurated by Deputy
Col l ector M. Vikas Gjre and Deputy Tehsildar M. Chandrakant Pawar. The
cl osing cerenony was held in the presence of Sonopant Dandekar Coll ege
Treasurer Hitendra Shah, Secretary Atul Dandekar and Principal Kiran Save.
2.Canpus Cleanliness Drive : On 5th January 2020, NSS volunteers carried out a
cleanliness drive in the coll ege canpus The nain organi zer was Professor
Bhushan Bhoir. 50 NSS volunteers had participated in this canpaign. 3. Bio —
Degradabl e E — Waste Managenent : The Coll ege has installed an organi c waste
managenent system on canpus to take care of the waste generated by the college
canteen and garden. Dead Leaves and Waste Papers are not burnt to restrict
Carbon em ssion and ensure carbon neutrality. Leaves and waste generated by
canteen are buried in the designated pit and are treated as bi odegradabl e waste
to convert into fertilizer 4. Anti Plastic Canpaign : On the Cccasion of
Mahat ma Gandhi Jayanti NSS Unit of the College along with Lions C ub of Palghar
di stributes Paper Bags and Hand Made Cloth Bags to all the students and staff
menbers of the college. A short programme is organi zed and various sl ogans were
designed to create awareness to nminimze the usage of plastic 5. Pronotion of
Paper| ess Administration : Conscious efforts are made towards paperl ess
adm ni stration by providing the following facilities. Al conputers are in LAN
for accessibility of the required data. Online Adm ssion process for al
classes are initiated. Online feedback system and from vari ous stakehol ders and
al so provided |large availability of digital storage space. MS is strengthened
by enhancing the softwares of Attendance Managenent, Exani nation System
Li brary Managenent Adm n related requirenments 6. G een House : G eenhouse (if
with sufficient heating, a hothouse) is a structure with walls and roof nade
chiefly of transparent material, such as glass, in which plants requiring
regulated climatic conditions are grown. The interior of a greenhouse exposed
to sunlight beconmes significantly warmer than the external tenperature,
protecting its contents in cold weather. 7. Botanical Garden : A botanica
garden or botanic garden is a garden dedicated to the collection, cultivation
preservation and display of a wide range of plants |abeled with their botanical
nanes. It contains specialist plant collections such as cacti and ot her
succul ent plants, herb gardens, plants fromparticular parts. College has the
collection of 1,200 nedicinal plant species.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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Title of the Practice — “Entrepreneurship and Managenent Devel opnent Prograni
Goal s- ENTREPRENEURSHI P DEVELOPMENT PROGRAMVES (EDP) One of the key aspects of
the education sector is to contribute towards nation building and generating
enpl oynent anongst the young denographics. Wth increasing need and support
fromthe GO under skill devel opnent prograns, the institute this year focused
on devel opi ng entrepreneurship skills. Entrepreneurship Devel opnment Progranmes
(EDP) and Managenent Devel opnment Prograns (MDP) were organized to nurture the
talent of youth by enlightening themon various aspects of industrial activity
required for setting up MSMEs under the abl e guidance of Institute for Design
of Electrical Measuring Instruments, formed under Mnistry of MSME, GO .
Fol | owi ng are the sone of the objectives of EDP/MDP ¢ To Pronote First
Generati on Businessman and I ndustrialists ¢« To Create Awareness about
Availability of Resources ¢ To Pronpte Snall, Cottage Local I|ndustries ¢ To
Encourage Self Enpl oynent Tendencies ¢ To Provide Know edge about Governnent
Pl ans and Progranmes ¢ To Make a Successful Entrepreneur ¢ To Provide Training
to Operate Business ¢ To Create Awareness about Marketing ¢ To Renove Doubts of
Entrepreneurs, G ve Solutions and Suggest Renedies of Problens. The Context —
Pal ghar being hub for industrial and MDC centres in its nearby vicinity, the
zeal to be an entrepreneur is well inbibed anongst the young |ads. Further,
mentors too suggested the need to sharpen students with entrepreneur skills
rat her than placenment trainings alone. It was inmportant the initiative should
be substantial, and outcone of various initiatives is noteworthy. Thus, in
col l aboration with Institute for Design of Electrical Measuring Instrunments
certificate courses on pilot basis were devel oped. These courses were designed
by internal faculties as well experts fromthe collaborating institute to
ensure course neets the needs of the students. Entrepreneurship devel opnent
programme is a progranmme nmeant to devel op entrepreneurial abilities anong the
peopl e. The concept of entrepreneurship devel opnent programme invol ves
equi pping a person with the required skills and know edge needed for starting
and running the enterprise. EDP is an effective way to devel op entrepreneurs
whi ch can help in accelerating the pace of socio-econonic devel opment, bal anced
regional growh, and utilization of locally avail able resources. Managenent
Devel opnent Programre (MDP) is a course designed to strengthen the relationship
bet ween managers at all |evels (subordinate to executive nanagenent). The aim
of this programme is to transform nanagers bel onging to internmedi ate nanagenent
I evel into successful |eaders. This enables enpl oyees at a managerial |evel to
gain the ability to notivate others, thereby, allowing themto effectively
manage their teans. Qutline of Course Content The course contents of the
Ent r epreneur shi p Devel opment Progranmes were designed to provide useful
i nformation on product/process design, nmanufacturing practices invol ved,
testing and quality control, selection and usage of appropriate nachinery and
equi pnents, project profile preparation, nmarketing avenues/techni ques,
product/service pricing, export opportunities, infrastructure facilities
avai | abl e, finance and financial institutions, cash flow, etc. The objective of
imparting training on managenent practice systemis to inprove their decision-
maki ng capabilities resulting in higher productivity and profitability of
exi sting potential entrepreneurs and devel opi ng new enterprises. |Inputs on a
variety of topics of nanagerial functions are provided to the participants by
experts, which ainms at dissemination of know edge of scientific/nodern
managenment techni ques /practices. These training programes were designed
keeping in view the demands of the area and the |ocal requirements of the
i ndustries. The various topics covered under these training programes pertain
to various Managenent functions |ike Industrial Managenent, Human Resource
Managenent, Marketing Managenent, Export Managenent Docunentation, Materials
Managenent, Financial Managenent, |nformation Technol ogy Exports, |SO 9000,
WO |IPR etc. Evidence of Success Followi ng Tabl e shows the TOTAL NUVBER OF
ENTREPRENEURSHI P DEVELOPMENT PROGRAMVES ( EDP) AND MANAGEMENT DEVEL OPMENT
PROGRAMVES ( MDP) LECTURES CONDUCTED at the College. Title of the Practice —




Constituti on Awareness Exam Goal — India is one of the Largest Denobcracies in
the World. Constitution is the backbone of the Indian Denocracy. Every Citizen
shoul d know about the Constitution. Wth this objective of naking the students
awar e about Constitution, Departnent of Political Science organized a unique
Constitution Awareness Conpetition. The Constitutional Val ues have already
being cultivated in the Indian society through governance. Since the
Constitutional Values are playing vital roles in the every individual’'s life
t hrough education. Follow ng are the inportant objectives of Constitution
Awar eness Exam < To create awareness about the constitutional values and
objectives witten in the Indian Constitution. ¢« To ascertain the views of
student teachers regarding the achievenent nade in respect of each of the
val ues /objectives in the present context in India. The Context — The
Constitution of any country serves several purposes. It lays down certain
ideals that formthe basis of the kind of country that we as citizens aspire to
live in. Acountry is usually nade up of different communities of people who
share certain beliefs, but may not necessarily agree on all issues. A
Constitution hel ps serve as a set of principles, rules and procedures on which
there is a consensus. These formthe basis according to which the people want
the country to be governed and the society to nove on. This includes not only
an agreenent on the type of governnent but also on certain ideals that the
country shoul d uphold. The Indian Constitution has certain core constitutiona
val ues that constitute its spirit and are expressed in various articles and
provisions. In fact, in a layman’s understanding, value is that which is very
essential or ‘worth having and observing 'for the exi stence of hunan society as
an entity. The Indian Constitution Contains all such values, the val ues that
are the universal, human and denocratic of the nodern age. The constitutional
values are reflected in the entire Constitution of India, Its Preanbl e enbodies
‘the fundanental val ues and the philosophy on which the Constitution is based.
These are: sovereignty, socialism secularism denocracy, republican character
justice, liberty, equality, fraternity, human dignity and the unity and
integrity of the Nation. Moreover, teaching about constitution does not nerely
mean giving information and know edge in the classroom but it also covers al
nodal i ti es which could sensitize a person, awaken his/her conscience and
devel op an attitude of behaving decently in a social set up. W need to
under st and basic val ues of constitution in order to craft constitutiona
culture in day today life in the era of globalization. This could be achieved
t hrough creating awareness on Constitutional Values. However, there is current
need to inpart cultivate the Constitutional Values in students through basic
education. The Practice — Constitution Awareness Exam nation was conducted by
the College in very structured manner. Al the students who are appearing the
exam nation were allotted with Seat Number. Special Exam nation Bl ock
Arrangenment was nmade by the College for conduct of exam nation in snmooth and
efficient manner. Bl ock supervisor was allotted for each block for invigilation
pur pose. Dedi cated Committee was appointed by the college which was headed by
Chai rperson and other committee Menbers to resolve the issue arises while
conducting the exam Exam nation Pattern: In Constitution Awareness
Exam nations there are 100 Miultiple Choice Questions with Four options. Tine
Allotted: 60 Mnutes to Conplete the Exanmi nation. M ninum Passing Criteria: 40
of Total Marks. Evidence of Success Mire than 1,500 students from various
Streans participated in this conpetition. This is one of its type of
Conpetition organi zed by the college anongst the colleges in University of
Munbai . Asst. Prof. Randas Yede conducted this conpetition under the gui dance
of Principal Dr. Kiran Save, | QAC Coordi nator Asst. Prof. Mahesh Deshnukh, Dr.
Tanaji Pol (Head of the Department Political Science), Dr. Mani sh Deshnmukh
(Head of the Department Commerce) and Lt. Anagha Padhye Deshnukh. Probl ens
Encountered and Resources Required Arrangenent of Staff for Conducting
Exam nation in an Efficient and Snoboth Manner. Creating Awareness anongst the
Student s about the inportance of Constitution.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sdsntol | ege. i n/ wp-cont ent/ upl oads/ 2021/ 12/ Best -
Practices-%@2%80%93- 2019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

EQUALITY, I NTEGRITY AND HUMANI TY It is increasingly recognized that culture has
an essential role to play as a driver of sustainable devel opnent, contributing
to the eradication of poverty and enhancing social inclusion. Culture helps to
define people’s identities and determ nes the way they shape their future.
CGender equality, which is a UNESCO priority and SDG 5, refers to the roles and
responsibilities of men and wonen and gender dynamcs within famlies,
societies and cultures. Wth the sustainabl e devel opnent policy adopted by the
CGeneral Assenbly of States Parties to the World Heritage Convention in Novenber
2015, we | ook towards a nore peaceful and sustainabl e planet and the bal ance of
power in our relationships continues to be an inportant issue to redress in
this new franmework. “Equality for All” thene into the sub-thenes such as gender
equality, equality in the financial provision, equality laws, fights for
equality, views of equality thinkers, the inpact of economc and nateri al
devel opment on equality, various social organizations working for equality.
Further, the Institution has a history of uploading ethical values and
phil osophy in words and practice. It lays its foundations on equality,
integrity and humanity. Qur stakehol ders being fromthe old school of thought,
it is very inportant to bal ance the beam of noderni sm and universal hunman
val ues. Moreover, with the increasing use of social nedia students were | o0sing
human val ues and nutual respect, sharing of resources. Series of activities
that infuse and instil anbngst all the acts of doing small things in every
possi ble way al ong with enriched education forned the backbone of the
institutional activities this year. Being great just neans that you find a way
to give of yourself to something that you believe in. To ensure the team
conducted a series of sessions on Gandhian thought, know ng onesel f, universa
human val ues, gender equality, thereby creating a sustainable society where
each one is giver and taker. The situation flipped with COVID 19, practically
an unknown terrorisminpacting the socio-econonic life of every individual. It
was observed that people were being anxi ous and becane self-centred with
hoardi ng of food grains and other material etc. Realizing the grimposition of
the society, with the help of volunteers, student fraternity, staff and al
ot her stakehol ders the | essons |earnt fromthe various sessions were passed on
to the society through various outreach prograns, psychol ogical counselling,
di stribution of ration kits, food grains, sharing food to casual workers, smal
farmers etc. The underlying thought shared was, “Everybody can be great.
Because anybody can serve. You don’'t have to nmmke your subject and your verb
agree to serve. You don’'t have to know the second theory of thernodynamics in
physics to serve. You only need a heart full of grace. A soul generated by
| ove.”

Provide the weblink of the institution

https://ww. sdsntol | ege. i n/ wp-cont ent/ upl oads/ 2021/12/1nstitutional-
Distinctiveness-2019-2020. pdf

8.Future Plans of Actions for Next Academic Year

COVID 19 inpacted every hook and corner of the world. But one of the worst and
| argest community to remain indoors is student fraternity. The stakehol ders of
education ecosystemwere left in bizarre with paths bei ng unknown. Thus the | QAC
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team keeping in mnd the process and chall enges follow ng future plans were drawn
upon touching the various spheres of education ecosystem Short term goals
(Execution Period- lyear) 1. Intense Trainings anongst faculties for use of
technol ogy and bl ended | earning 2. Understandi ng Open Educati onal Resources and
creating awareness on sanme. 3. Institutionalization of E-Content Devel opnent
anongst faculties and students 4. Initializing ERP systens for online adm ssions
5. Pronotion of Research Culture anpbng faculty and students. 6. |nprovised
Teachi ng and Learni ng Met hodol ogy 7. Psychol ogi cal counselling cell for al

st akehol ders Long term Vi sion (Execution period — 3 years) 1. Establishnent of
Language Lab Software/ Spoken Tutorials 2. Establishing 100 ERP systens for
student and staff support 3. Devel opnent of MSME Cluster for pronotion of
Entrepreneurship 4. Strengthening Alumi base and their financial contributions.
5. Reach out to conmunity service in collaborations with institutes and
corporates for CSR
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